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STAYS TABOR RESERVES OF THE USSR ’
Ye. Mokhova
g o State labor reserves play an esseptial role in replenishing ths labor farve g
of the USSR. During the years of the Great Patriotic War alone the trade schools
and F20 (factory-shop training) scuocls turned out more than £ million young i
workers. At the seme time they turred out & large gquantity of produciion for *he
front, Students in trade sckools and FZ0 achools produced more than 5 billion
rubles worth of industriel goods during the war.
K In the postwar period the state labor reserves systew has ceccme tbe chief A
v source for filling the ranks of industrial, construction and transport workers )

with trained personnel. During the 1946-50 period the Ministry of labor Reserves
muat train mor: *than half the new labor of these branches of industry,

Supply of labor from the lebor reserves aystem is particularly importent in N
the main branctes of heavy industry. Seveaty to 80 percent of new labor for the
coal, ferrous metallurgy, aud machine-building industries will. be trained by the
FZ0 and trade schoouls during the postwar Five-Year Plan,

During the postwar years the state lahor reserves system has been training
labor for the main branches of industry at a rapid rate, Thus, in 1943 the number
- of young workers trained for the coal industry was 11 times the mumber trained in
T 1946; for construction, 4 times; for the construction materials industry, almost
B 2 times; and for the metallurgical industry, 1.6 times.

~ In all, 2,172,000 workers have been trained in 3 years of the postwar Stalinm
Fivo.Yeer Plan:

* The staie inbur reserves system provides primarily for the training of
perascnnel fur the mosi importent profeesions, as focr example, cutters and timberers
for mining, steel workers, furnace attendants, rolling press workers, etc,
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In carrying out the postwar Five-Year Plan the state bas ada
training of labor reserveés to the needs of the national économy, In:tH#
year of the postwar Five-Yeer Plan‘the main emphasis will be em train
for the coal and metallurgidel irdustries, and for comstructing the
plants in heavy industry;which have the most need for such new train
The labor ressrves system plays an important role in the redistributi
resources between rural-énd urban arees.  Young people from colléstive
the chief source of trainees ‘in the FZ0 schools. As eariy as 1939 a%
Qongrees of the All-Union Commnist Party,; Comrade Stalin set the collectir
farmers the task of "rslessing annually young collectiva farm workers o eXpand
industry, even If orly oneg and a haif millicn per yesr." Carrying out this
asgignmiert, collective farms have srmually freed labor for work in industry.

. Before the revolution'the ]mr oultural level of the nennsrtry and the m
hend' Jabor n. agriculture wers A:gericus bandicap to tue pescants’ industris). traini:
A consideradbie pumber. of ths dcloeeent peas:nta served upprenticeships vnéer mam
¥ho eXp! ol%e& tgm nnmereiful f (
‘Under. sociallism, the sitt,.ation ‘nag.been fundawsntally changed. Young people. : ,(
become famiiisr with machinery in the ‘collestive fsrm willage. The broad general
training clven village youth mkes their training for induastry easier.

The. state. 1abor réeerves systerm alec serves as a channel through which the
territorial rsdistribition of labor resourses 1s carried out in line with the
new. distritition of 1ndustry closer to sources-of reaw materials and areas of i
consumption, . } ; ) - ) C B

The territoria. redistribution of labor resources is carried out chiefly
through the trade and ¥20 schools. Young people frum sreas where there is a
surplus of labtor are aent to eeas where there is a shortages™ -

N

The develomment of new industrial bases 1n the USSR hat given impetus to the
tagk of creating new centers for forming a trained labor force in the eastern
areas, the Urals, Siberia, and Central Asia.

The system of state lauvor reserves played an importanv role in formiag
the working class in the eastern areas. During the war years a largs number of
trade and F20 achools were evacuated to the east. The network of such schcols
in the Urals, Siber‘a, and the Far East has alco grown substentially in the
postwar period.

The system of state labor reserves has considerably influenced the develoment
of the labor force in the national rerubllics.

During the prewar Stalin Five-Year Plans, great successea were achleved in
the devolomment of industry and the expangion of the labor forces in ‘he national
republics, and the establishment of & system of state lahor reserves resulted in
a further increase in the number of skilled workers. During the 5 yeara of 1940-
45, trade and FZO schoole in the ¥azakh SSR tralned 100,000 young workers, those
in the Uzbek SSR trained 70,000, those in th> Tatar ASS’Z trained 50,20G, efc.

Th2 Five-Year Plan for treining labor reserves ~outemgletes further 1arge expanaion
of the trade and FZO schools 1n the nationsl repudlics.

Along with the state labor reserves system, the training of skilled labor
also continues to be cerried out directly in producticn, In 3 years of the postwer
Five-Year Plan, 7 million workers have been trained by individual, orew, end course
instructicm, and 15 mi1llion more have increaaed thelr skills by thiﬂ method.
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